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PROFESSIONAL CONVERSION PROGRAMME 
FOR IP PROFESSIONALS (2018 INTAKE) 

 
FREQUENTLY ASKED QUESTIONS (FAQs) 

 
1. Who are the target trainees for the IP-PCP? 

The trainees shall be eligible candidates, including mid-careerists who aspire to be trained in skills 
related to IP and innovation management. Specifically, the trainees must advance their careers in 
the following IP job roles – IP management advisor, IP technology advisor, Patent Agent. 
 

2. How many trainees will be recruited per intake? 
We are able to accept 16 or more candidates based on suitability. 
 

3. When will the participating company receive the grants? 
The Course Fee Grant is disbursed to the approved Training Institute(s) so that they are able to offer 
the course(s) at a subsidised rate(s) to the trainee(s). The schedule of disbursement of Salary Support 
to the participating company is: first 60% upon fulfilment of 12 months employment, and the 
remaining 40% upon completion of the course. Disbursement of grants are subjected to terms and 
conditions including complete submission of required documents such as progress reports, payslips, 
and transcripts. 
   

4. My trainee has applied for the course but is still pending acceptance. Can my company still apply 
and nominate this trainee for the IP-PCP? 
Yes. While waiting for acceptance by the training institute, the company may apply for the IP-PCP. 
Once the trainee has been accepted by the training institute, the company should inform IPOS 
immediately. One criteria for successful application to the IP-PCP is the successful enrolment of the 
trainee into the course. Please refer to the Eligibility Criteria in the Factsheet (see page 1) for more 
details. 
 

5. My trainee’s application to the training institute was unsuccessful. How will my company’s 
application for IP-PCP be affected?  
One criteria for successful application to the IP-PCP is the successful enrolment of the trainee into 
the course conducted by the training institute. In this case, the IP-PCP application will also be 
unsuccessful. Please refer to the Eligibility Criteria in the Factsheet (see page 1) for more details.   
 

6. What happens when a trainee drops out of, or withdraw from the Programme? 
The participating company must inform IPOS immediately. The participating company will receive 
the Salary Support for the duration that the trainee was employed with the company. The 
participating company will also have to return to IPOS the amount of Course Fee Grant that the 
trainee had utilised until that point in time. 
 

7. What happens if a trainee fails one or more modules in the course? 
The trainee who fails any modules is allowed to re-attempt, as according to the policies and 
guidelines of the Training Institute. The re-attempt(s) will not be covered by the Course Fee Grant. 
However, the trainee is required to pass the course within the stipulated candidature in order to 
enjoy the full Course Fee Grant. 
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8. What happens if there is a change in supervisor? 
The participating company must inform IPOS as soon as possible and provide the required details of 
the new supervisor for review. The new supervisor must be replaced in time such that the traineeship 
is not disrupted. 
 

9. Can a trainee switch from one IP-PCP track to another? 
The participating company is highly encouraged to nominate its trainee(s) and place them on suitable 
IP-PCP tracks at the application phase. Any requests for changes from one track to another must be 
approved by IPOS and WSG, and will only be considered on a case by case basis.  
 

10. Can the trainee apply for the course through IPOS? 
No. Application for the IP-PCP is made to IPOS. However, application for the course must be done 
directly with the training institute. 
 

11. I am a new hire with a company. Can I apply for the IP-PCP?  
Application for the IP-PCP must be made by the company. The company will have to nominate new 
hires or eligible employees for the IP-PCP. 
 

12. My employee joined the company on 1 April 2017 as an IP management trainee. Does this 
employee qualify for the IP-PCP? 
New hires or employees who have been employed for less than 12 months with the company on the 
date of application may qualify for the IP-PCP. If the company submits the application for IP-PCP 
before 31 March 2018, the employee still qualifies for the Programme. However, successful 
application will depend on other criteria. Please refer to the Eligibility Criteria in the Factsheet (see 
page 1) for more details. 
 

 


